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This contract was created electronically under the
supervision of the Ministry of Human Resources and
Social Development, Kingdom of Saudi Arabia on

11-03-1443 (17-10-2021), between:

FIRST PARTY:

Company/Corporation: sLujdlg 6gcsll piglei iibo

doall dloy Dldlall dyegig

National Unified Number:

Establishment Number: 13-54294
Commercial Registration:

Address: 3774 aid4 3200 ala dobell ddo
Work Location: dopell ddo

Email Address: jaliataltn3im@gmail.com

Represented by: (spuic saal as (s3yaiill sl

hereinafter referred to as (First Party),

SECOND PARTY:

Name: _ulledl son0 Gloduw yuugo
Profession: ()g:claio

Employee Number: 1111
Nationality: Saudi
Date of Birth: 05-11-1391
Identity Number: 1046664189
ID Type: National ID

Gender: Male

Religion: Muslim

ID Expiry Date: 10-08-1452
Marital Status: Married
Education: Bachelor’s degree
Speciality: Da'wa

Iban: SA6280000109608010344919

Email Address: mosa05095@gmail.com
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Mobile Number: 0509519015

hereinafter referred to as the (Second Party),

The two parties have agreed that the second party
will work for the first party under its management
and supervision with the job of Executive Director and
carry out the work assigned to him/her in proportion
to his/her practical, scientific and technical capabilities
in accordance with the needs of the work and in a
manner that does not conflict with the controls
stipulated in Articles (fifty-eight, fifty-nine, sixty) from
the Saudi Labor Law.

The term of this contract 1 year starts from the date of
commencement of the second party's work 08-09-2021
and ends in 07-09-2022.

The contract will be renewed for a similar period
unless one of the two parties informs the other in
writing of his unwillingness to renew the contract 30
days before the contract expires.

The second party is subject to a probationary period of
90 days, starting from the date of his commencement
of work. Eid al-Fitr, Eid al-Adha and sick leaves are not
included and the two parties/party have the right to
terminate the contract during this period.

Working days and hours

Normal working days are set as 5 days per week and
working hours are set as 8 daily hours. The first party
is obliged to pay the second party an additional wage
for the overtime hours equal to the hourly wage plus
50% of his basic wage.

The obligations of the first party

The first party pays the second party a basic fee of
10000 Saudi Riyals, which is due at the end of each
month

The first party to the second party is also committed to
the following:
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1. Pay 0 Saudi Riyals, a housing allowance payable
at the end of each quarter

2. Pay 400 Saudi Riyals, a transportation allowance
payable at the end of each month

The second party deserves for each year a paid annual
leave of 30 days, and the first party determines its
dates during the year of entitlement according to
work conditions, provided that the leave wage is paid
in advance when it is due, and the first party has to
postpone the leave after the end of the year of
entitlement for a period not exceeding 90 days, and
with the consent of the party Second, in writing, to
postpone it to the end of the year following the year
of entitlement, according to the requirements of work
conditions.

The first party is obligated to provide medical care to
the second party with health insurance in accordance
with the provisions of the Cooperative Health
Insurance Policy

The first party is obligated to pay the contributions of
the General Organization for Social Insurance
according to its regulations

The obligations of the second party

To perform the work entrusted to him in accordance
with the principles of the profession and according to
the instructions of the first party if there is nothing in
these instructions that contradicts the contract, order
or public morals and there is nothing in their
implementation that puts him at risk

To take adequate care of the tools and tasks assigned

to him and the raw materials owned by the first party

placed at his disposal or in his custody and to return to
the first party the non-expendable materials

To provide assistance and support without requiring
additional pay in cases of dangers threatening the
safety of the workplace or the persons employed in it.
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o undergo any medical examinations required by the
first party before or during joining the work to verify

that he/she is free from occupational or communicable

diseases

The second party is committed to good manners and
work ethics while at work, and at all times abides by
the rules, customs, norms and ethics in force at the
Kingdom of Saudi Arabia, as well as the rules,
regulations and instructions in force at the first party
and bears all the financial penalties resulting from his
violation of these regulations

Approval of the first party deducting the prescribed
percentage from the monthly wage for participation
in the General Organization for Social Insurance

Expiration or Termination of The Contract

This contract ends with the expiry of its term in the
fixed-term contract or with the agreement of the two
parties to terminate it, provided that the second party
agrees in writing

The first party has the right to terminate the contract
of the second party without award, notice or
compensation according to the cases mentioned in
Article (eighty) of the work system, provided that the
second party is given the opportunity to express
reasons for his opposition to the termination.

The second party has the right to leave work and
terminate the contract without notifying the first
party while retaining his right to obtain all his dues
according to the cases mentioned in Article (eighty-
first) of the work system.

End of Service Reward

Upon termination of the contractual relationship by
the first party, or with the agreement of the two
parties, or with the end of the contract period, or as a
result of force majeure, the second party is entitled to
a reward of fifteen days' wages for each of the first

five years and a month’s wage for each year of the

22:24:08 26-05-2022 iy)liy Juonill pi
(spouc soal dhalgy - 1059734325

dypinll ajlgall
auclain Il dratillg

wcp gl duhll yagaall Jg Uhllaag pads g
ogla o Ganill oclidl ol Joell Ghilil Jus aile lilja] (s
dayludl of dyigoll alpodll o

g Josll il guadllg elgludl guuny (uilill caghll pjily
ducyoll walsdlg abslell Lalycdllg dolaiilly ‘OJ.LLI Jlagdll &0
ailglllg xclgall «ll3sg dysgeumll duyall dlanll (na

dsls Joaiyg Jodll caphll ol gy Joosall Cilayleillg
dobridll il aiallao e dailill ddladl Cilolyzll

oo ade 8pa0ll duwill Jodil caphll clhaiwl (ale daslgall
ligolil] dolell dunmdoll (a cllyidill (spguinll jadll
dycloinll

oclgil ol saell clgiil

$lail of 8x0ll 5330 sdell é dive clgiily sdell I giiy
&S ulill cayhll daalge hydn ailgil (e puayhll

cayhlljlesi] of 8lalo oo saell jwa Jodll cayhll §ay
claal b ulill capbll danpall dalil dhy i duaygei of (uilill
83ladl s 83jlgll Callall lash lsg dwall aiva)les caluwl
Josll plhi o (Hgiledll)

waphll jleun| Hgs sdell clgilg Josll elyi (uilill caphll ga
La1h dilaniue 488 (le Jguonll (ié asay abilaial go Jodll
Jasll plhi o (Hgilaill dislall) sslall ua 635lgll Caallall

dosall dlgi slalio

Jud oo dusdleill dalell clgil sic (uilill cayhll Gaiuy
daii ol sdell 830 <lgiily of uaphll §lail o Jodll cayhll
oo disw JS$ e logy pine duod jal lovyas slalio 6yals 594l
il (o dinw JS e 3gais alg (g il ol Cilgiull
lgio oLad Lo duwiy diudl cljal (e 8lalo cabigoll §aiuug
padll il Gubul (ale 8laloll unig Josll (b

6 U0 4 dadauall | 3325788 saell 0b)




QIWA =8

J

following. The employee is entitled to a reward for
the parts of the year in proportion to what she/he
spent in work, and the remuneration is calculated on
the basis of the last wage

Applicable System and Jurisdiction

This contract is subject to the labor regulations and its
executive regulations and the decisions issued in its
implementation in all cases where no provision is
made in this contract. This contract replaces all
previous verbal or written agreements and contracts if
any.

In the event that a dispute arises between the two
parties regarding this contract, the Jurisdiction shall
be convened for the labor cases qualified authority in
the Kingdom of Saudi Arabia

Warnings and notifications between the two parties
are made in writing through the electronic
communication channels in the Qiwa platform for
each of the parties. The address and email address
registered in Qiwa platform will be considered legally
applicable, and both parties are obligated to update
them on Qiwa platform in the event of any change.

Additional Terms

1. An annual bonus of SR 300 per year is added
after the job performance calendar

This contract was exported electronically and is
accessible to both parties via Qiwa platform.

This contract is approved by the Ministry of Human
Resources and Social Development

22:24:08 26-05-2022 iy)liy Juonill pi
(spoue soal dhalgy - 1059734325

dypinll ajlgall
auclain Il dratillg

uibaall Gabaiadlg Guhill wialgll eUaill

Allyillg disgaiill ainidlg Josll plail saell 1 gayy
Jaug sdell o (na pai as sy plle JS (a al 13gaii 5psball
lgio drgaidl dailull sgaellg ilalaidl &als Jas sasll 13a

<1329 ol dnlidll of

ola szl I3a Joa dudphll Gu ol cguisi dll é
LLAall iy duntiall dgall sésiy (ubadll pabaisdl
dsgsll dyyell dloall a dllosll

Jilgid Guph oe dalis guaphll Gu Giljledidlg Giljlhadll o
Eilig grashll Go J4 (596 duaio (ua dyrigpsl il Jualgill
syl i of @y palall glgisll opusi Jla s caph J3
Olgic picl g (596 duaio JUa (o alyreiy (aigusdill

loo (596 daio sal Jauall gl aypll of lgisll
Lollai Logy Jogosall

dislal >gis

4941 s Lgiww JUj 300 jlsdes digiow 6gle alai .1
gathgll s dll

Osrhll o J4 al Jgunoll alizg Ligyidll stall 150 3yl o
<595 dunio Gub o

s)lgadl é)ljg Jud o roiseo sdell lia pies i Gagoll alllg
ducloia il dgaiilly &yl

6 U0 5 daauall | 3325788 saell 0b)

-



QIWA =8

dypindl yjlgall

J alclainllldratillg

22:24:08 26-05-2022 ay)liy Juoaill oi
e oal dhulgy - 1059734325 6 oo 6 daaall | 3325788 sasll ad)



